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The Straight Word

DECEMBER

1 Winter Cheer Food Truck  
 Event
 4-6p, Headquarters

2 CLE: Federal Practice: What to  
 Expect in the District of New  
 Jersey
 4:30-6:45p, Zoom 

7 YLC Meeting
 5:30p

7 CLE Extravaganza
 8-5:30p, Zoom

9 Winter Cheer 
 6-9p, Iron Hill Brewery

15  BCBA Board Meeting
 5:30p, Zoom

JANUARY

4 YLC Meeting
 5:30p, Zoom 

10 Local Government Ethical   
 Law 
 12:30-1:30p, Zoom

19 BCBA Board Meeting
 4:30-5:30p, Zoom

19 BCBF Board Meeting
 5:30-6:30p, Zoom 
 

Upcoming 
Events

Day of Service
Expungement 

Clinic

Carolyn V. Chang is one tough cookie. The longtime county 
and state bar activist is known for her steely resolve in court. 
But after helping an indigent client file an expungement petition 
recently, she nearly melted.

Chang described her involvement in the Burlington County Bar 
Association’s Oct. 29 expungement clinic as “one of the most 
emotional social justice experiences” of her long legal career. 

“I will never forget how one client started to cry after I uploaded 

(Continued on Page 4)
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The Straight Word

By: The Honorable Mark Tarantino, J.S.C.

1. “Horse With No Name” by America

I foolishly traveled for nine days in an oppressive arid 
environment riding a random equine, and I am now sharing 
my delusional thoughts about it with you.

2. “Thank You For Letting Me Be Myself Again” by Sly 
and The Family Stone

I sincerely appreciate that you have not expressed any 
disapproving or judgmental reactions to my many annoying 
character traits, and my random hallucinatory beliefs about 
the human condition.

3. “My Best Friend’s Girl” by The Cars

Probably because I play my guitar too much, my insanely 
attractive former girlfriend is now in a relationship with 
who used to be my favorite associate, but at least I’m still a 
better musician that he is.

4. “Low Rider” by War

My car has a unique suspension system which can alternate 
between starting very close to the ground, and then ending 
up raising higher than other similarly equipped vehicles, 
both literally and figuratively. You will agree with everyone 
who has had the pleasure of experiencing my ride that this 
vehicle is simply superb.

5. “Someone’s Knocking At The Door” by Paul 
McCartney

After relocating to a remote part of Northern Scotland, I 
am quite surprised to realize that someone has found my 
hidden location. They will have to be afforded the courtesy 
of entrance to my home. Is it the lady from Avon?



December 2021 The Straight Word 3

PRESIDENT’S MESSAGE
While we were 
all preparing for 
Thanksgiving, the 
Supreme Court issued 
a “big” order (to quote 
Judge Covert) on the 
reopening of Courts.  
As this appears to be a 
consequential order for 
all of us, I decided to take 
a break from my ongoing 

diary-like columns to devote the majority of this column to that 
Order.  I would like to stress that what follows is not a complete 
summary of that Order and I recommend that everyone spend 
a few moments reading that Order for your own interpretations.  

As many of you know, the Court had been reviewing its State-
wide operations during the pandemic.  Per the order, New Jersey 
Courts have conducted some 270,000 “virtual court events” 
that involved approximately 2.7 million participants.  Because 
of this experience, along with feedback from the participants 
of those proceedings, New Jersey Courts are changing the way 
it conducts business now and “when the Covid-19 pandemic 
ends.” 

For reference, the Court structured the Order by matters that 
must occur in person, matters that generally should occur in 
person, and matters that generally should occur virtually.  
However, the Order also specified that the individual decisions 
as to which matters will occur in person or remotely will rest 
with the Judge overseeing that matter.   

As to matters that must occur in person, criminal jury trials 
“shall” remain in person.  I do not believe there is any surprises 
with that decision.  Fortunately, that is the only specific type of 
court proceeding that must occur in person.  

The next tier of matters note that they “generally shall proceed 
in person but may proceed virtually with the consent of all 
parties…”  Those matters include either criminal, quasi criminal, 
or guardian matters.  Specifically, sentencing hearings, juvenile 
delinquency hearings, municipal matters that have a reasonable 
likelihood of a jail sentence, and termination of parental rights/
appointment of permanent guardian matters will all occur in 
person unless all parties consent to them occurring remotely.  
Additionally, this tier includes Supreme Court and Appellate 
Division arguments, settlement conferences on Superior Court 
matters, and trials on Final Restraining Orders amongst others.  

Lastly, and most interesting for those of us civil attorneys, most 
matters in the Civil Division will “proceed in a virtual format, 
absent an individualized reason to proceed in person…”  The 

presumption, therefore, is that the following matters will 
occur remotely: motion and case management conferences 
in the Superior Courts and Landlord Tenant Proceedings.  
Additionally, many proceedings under General Equity, Family, 
Municipal, and Tax Court will also occur remotely only.  

It appears, based on the Order’s statement that this order and 
these matters will proceed in this fashion now and “when the 
Covid-19 pandemic ends” that this will be the state of New Jersey 
Courts for some time and, perhaps, is a permanent change.  
This Order, therefore, has the potential to be a far reaching 
and landscape changing moment for all New Jersey attorneys.  
While this Order will, of course, evolve over time, it may be the 
moment that most “court events” became “virtual court events.”  
Again, I am giving a short summary of the Order and want to 
stress that nobody should rely on this column to interpret the 
Order.  The Bar Association published and emailed the Order so 
that everyone has the opportunity to review.  

Before I close, I do want to remind everyone about our Holiday 
Cheer parties this year.  I am excited that we will be holding our 
first outdoor Holiday Cheer Party on Wednesday, December 1 at 
the Old Prison from 4:00 to 6:00.  We have a food truck that will 
provide a hot drink and food that is free for all members.  Please 
register ahead of time and come to the Bar Headquarters to pick 
up your ticket.  At Bar Headquarters, we will be wrapping gifts 
for the Children’s Holiday Event so feel free to lend a hand if you 
can spare an extra moment or two.  

Finally, we also still have several openings for our regular (or 
indoor) Holiday Cheer Party that will take place at Iron Hill 
Brewery on December 9 from 6:00 to 9:00.  Remember, we 
have a limit of 50 guests so please register soon if you plan on 
attending.  

I hope everyone had a Happy Thanksgiving and that I will see 
many of you on December 1 and December 9 for some “Holiday 
Cheer!”

Brett Gorman

Click HERE to access the 
Order regarding Future Court 
Operations

https://burlcobar.org/courtnotices/Order%20-%20Future%20of%20Court%20Operations%20-%20as%20signed%20-%20dated%2011-18-21.pdf
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her application to eCourts. She told me, ‘You have no idea how 
much this means to me. Perhaps now I will not have to work 
three minimum-wage jobs to feed my kids.’”  

The masked Chang was 
so moved by the remark 
that, casting aside 
COVID restrictions, 
she squeezed the client’s 
hand and gave her 
what she described as a 
“modified hug of hope 
for her future and the 
future of her children.” 

Chang was joined 
by nearly 20 other 
lawyers as BCBA 
conducted its seventh 
annual day of service 
at the Tabernacle 
Baptist Church in 

Burlington City and Friendship A.M.E. Church in Browns 
Mills. Among the participants were nearly a dozen public 
defenders, including John J. Keesler, head of the Burlington 
County office, and BCBA members Brenda R. Maneri and 
Ruth E. Hunter. 
 Burlington County Prosecutor Scott A. Coffina also 
assisted, along with Assistant Prosecutors Alexis R. Agre 
and La Chia Bradshaw and other volunteers from his office. 
BCBA Executive Director Robyn Goldenberg  provided 
critical logistical support.

The lawyers met with over 265 clients. Most of the clients 
had their expungement petitions filed that day or were 
informed that they were not eligible. Those who were not 
reached during the eight-hour session — some 40 or 50, 
according to event organizers — will have their cases reviewed 
by the state Office of the Public Defender, which has promised 
to file expungement petitions for eligible candidates.

“Research has shown the great benefits of expungements. 
People who receive them are less likely to commit new crimes 
and their wages increase, on average, by 25 percent,” said 
Stephen P. Hunter, drug court director for OPD and one of the 
principal organizers of the Oct. 29 clinic. 

Hunter noted that many people, although eligible, do not 

apply for expungements because they cannot afford to hire 
lawyers to file the applications. “The number of people who 
attended the one-day Burlington clinic, 250-plus, shows that 
there is a great need for free legal assistance to help people 
obtain their well-deserved expungements,” he said. 

 “I am pleased that the public defender’s office was able to 
partner with the bar association, the Burlington County 
Prosecutor’s Office and others to make this free expungement 
clinic a reality,” Hunter added. “My hope is that the success of 
the Burlington clinic in helping to address that need can be 
replicated in other counties throughout the state.”

Burlington County Prosecutor Scott Coffina shared Hunter’s 
enthusiasm. “We were  excited to be a part of this clinic,” he 
said. “Those who are entitled to expungement of their criminal 
records should get them as soon as possible, so they can get 
the benefits of a clean slate, including expanded opportunities 

for jobs, education and housing.” 

Burlington City Police Chief John Fine was one of the 
biggest proponents of the clinic. In conversations with his 
community, he continually heard that people were struggling 
to secure housing and jobs because of their criminal records. 
He knew something had to change, so when the clinic date 
was confirmed, Fine walked the streets of his town and rang 
doorbells to make sure residents were aware of the event and 
attended. He also spent almost the entire day at the Tabernacle 
Baptist Church, assisting with logistics. 

Expungement Clinic Cont.
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After reporting to one of the two locations, clients were 
paired with a lawyer who determined whether they were 
statutorily eligible for an expungement. (The participating 
lawyers all received training before the clinic from Hunter 
and Akil S. Roper and Rosalyn Scriven of Legal Services of 
New Jersey.)  If the client was eligible, the lawyer initiated 
the process by filing a petition on the state judiciary’s 
electronic platform. 
Once a petition is filed, it is reviewed by the county 
prosecutor and the court. If the expungement is granted, 
courts and law enforcement agencies throughout the state 
are served with an order directing them to remove the 
person’s criminal history from their records. 

“For many people, an expungement can be a life-altering 
event,” said Kevin Walker, a public defender and former 
bar president who initiated the day of service in 2015. “It 
allows them to turn the page, to move on with their lives, 
unencumbered by a criminal conviction.”

The county bar association collaborated with Pastor Cory 
Jones of the Tabernacle Baptist Church and Rev. Samuel 
Hayes and his wife, Donna Hayes, of Friendship A.M.E. 
Church. Planning for the event began last spring under 
the direction of then-BCBA President (now Judge) Reema 

Scaramella.
“Our communities are filled with people forced to suffer 
the perpetual repercussions of actions committed in their 
youth or mistakes made in their adult lives,” said Rev. Jones. 
“Expungements provide forgiveness, grace and a second 
chance to those who just want the opportunity to excel in 
life. As a church that believes in God's grace,” he added, 
“how could we not support this cause?”

Rev. Hayes echoed the sentiment. “In the search to fulfill our 
humanistic purpose, we must embrace activism that speaks 
with power to the people ‘for such a time as this,’” he said. 
“We applaud the leadership in the Burlington County justice 
system as they endeavor to labor in the fields of forgiveness 
and grace, exalting the downtrodden in society.”

Chang, past president of the Association of Black Women 
Lawyers of New Jersey and co-chair of the state bar’s 
Commission on Racial Equity in the Law, was instrumental 
in mustering the necessary resources. With her assistance, 
BCBA enlisted the assistance or sponsorship of the 
Burlington City police, The Links, Inc. (Rancocas Valley 
chapter), Tracey Syphax of the Block to the Boardroom, 
LLC., the ABWL, the Garden State Bar Association and 
Trulieve.

Help feed members of 
our local community. 

Many people this year 
are suffering from 

food insecutiry. The 
Burlington County 

Bar Foundation will be 
providing meals for forty 

families in need. Many 
of these families live in 
motels and do not have 
access to or the funds 

for a warm holiday meal.  

Donate Here Donate Here 

https://secure.affinipay.com/pages/burlcobar/holiday-meals
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Ethics in New Jersey Local Government Law
By Douglas Heinold, Esq. 

The importance of ethics 
in the context of local 
government is as essential 
as the importance of ethics 
within the legal profession.  
Perhaps even more so, given 
the general and widespread 
public trust involved.  
Ethics can be defined as the 
discipline of dealing with 
what is good and bad with 
moral duty and obligation.

 
The primary source of law governing ethics at the local 
government level is the New Jersey Local Government Ethics 
Law, N.J.S.A. 40A:9-22.1, et seq.  We do not have the space to 
cover every element of that law, but we do have time for the 
ones that seem to arise most frequently:
 
No local government officer or employee or member of his 
immediate family shall have an interest in a business organization 
or engage in any business, transaction, or professional activity, 
which is in substantial conflict with the proper discharge of his 
duties in the public interest; (For example, an owner of a waste 
hauling company seeking a contract with the municipality 
where he sits on the governing body.)
 
No local government officer or employee shall use, or allow to 
be used, his public office or employment, or any information, 
not generally available to the members of the public, which he 
receives or acquires in the course of and by reason of his office 
or employment, for the purpose of securing financial gain for 
himself, any member of his immediate family, or any business 
organization with which he is associated; (In the days of old, 
“political bosses” would use information on public projects to 
acquire land cheaply and sell it to the government for a profit, 
i.e. - “honest graft.”)
 
No local government officer or employee or business 
organization in which he has an interest shall represent any 
person or party other than the local government in connection 
with any cause, proceeding, application or other matter pending 
before any agency in the local government in which he serves;  
(A governing body member that is also an attorney cannot 
appear before the Planning Board for a land use client.)
 
There are also some exceptions under the law:
 
No local government officer shall be deemed in conflict 

with these provisions if, by reason of his participation in the 
enactment of any ordinance, resolution or other matter required 
to be voted upon or which is subject to executive approval or 
veto, no material or monetary gain accrues to him as a member 
of any business, profession, occupation or group, to any greater 
extent than any gain could reasonably be expected to accrue 
to any other member of such business, profession, occupation 
or group; (Generally speaking, a vote on paving of streets or 
other actions of general application and mutual benefit to all 
residents does not create a conflict.)
 
Nothing shall prohibit any local government officer or employee, 
or members of his immediate family, from representing himself, 
or themselves, in negotiations or proceedings concerning his, 
or their, own interests; (A sitting Planning Board member 
shouldn’t have to resign if they want to put an addition on their 
house for an in-law suite to house an elderly parent.)
Ideally, these ethics and conflict issues are spotted in advance, 
and the elected or appointed official simply recuses themselves 
from the matter.  However, when not caught in time, they can 
lead to actions challenging the validity of the action and even 
ethics charges before the State Local Finance Board or a local 
ethics board, if one has been established. 
 
Half the battle, then, is being mindful of potential conflicts, and 
training elected and appointed officials to also be mindful.  The 
sooner a potential conflict can be spotted, the better advice an 
attorney can provide.  In some instances, where the remaining 
board has sufficient members to maintain a quorum, the safe 
path may be to simply recommend recusal, even if that recusal 
is noted as a step of caution, and not a final determination on 
the issue.
 
One useful source to assist in “issue spotting” is the treatise 
provided by Michael A. Pane, New Jersey Practice, Volumes 
34-35A, wherein the potential areas of conflict include:  direct 
personal interest, indirect personal interest, direct financial 
interest, or an indirect financial interest.  Learning to think in 
terms of this analysis helps avoid the potential pitfalls for you 
and your client.
 
Lastly, while perhaps limited in scientific methodology, I am 
happy to report that after 25 years in the field of local government 
service, the high majority of the elected and appointed officials 
that I have worked with are in it because they care.  Their 
concern for their community is the reason they serve, not 
their own interests or egos.  When service to the public is the 
true basis for public service, understanding, appreciating and 
complying with ethics laws flows easily.   
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If you would like to be considered 
please email your resume or letter 

of interest to
 rgoldenberg@burlcobar.org
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WINE PICK FOR DECEMBER 2021

By Janice L. Heinold, Esq.

The first weekend of November, I had 
the pleasure of volunteering at and 
attending the Annual American Wine 
Society Conference at Harrah’s in 
Atlantic City, New Jersey.  This was my 
first time attending this event, but I 
hope it won’t be my last.  

My experience began a couple of 
weeks prior to the conference. I spent 
several Sundays at the warehouse 
of Tomasello Winery, entering the 

inventory being shipped from all over the world to New Jersey into a 
spreadsheet, so that other volunteers would be able to take the cases 
of wines to the appropriate rooms for the sessions. 

There were four sessions every day, with six choices of classes for 
each session, beginning at 9 am and ending at 4:30 pm. That’s a lot 
of wine to taste and spit. And yes, I did spit! mostly. During some 
sessions, I volunteered by setting up six glasses for 75-100 people, 
pouring the wines we would be tasting, and then cleaning up after 
the sessions. 

On Friday, I attended seminars on the Mosel Region in Germany, 
High Altitude Wines from New Mexico, 60 years of Winemaking 
in the Finger Lakes, and Extreme Winemaking in Canada. 
On Saturday, I attended Good Value Bordeaux from Petits 
Chateaux, Georgian Wines - the Cradle of Wine, Wines of 
Illyria, and You Be the Judge, where we learned how to judge the 
wines of amateur winemakers.  

The wines from the Mosel Region in Germany were fantastic, 
as I expected them to be. The standout for me from that 
session was the 2017 Günther Steinmetz Dhroner Hofberg 
“GD” Riesling produced by wunderkind Stefan Steinmetz. This 
valley is actually not on the famously steep slopes along the 
Mosel River, but runs perpendicular to the river. The Romans 
originally planted vines in this valley. The abv was 13%, 

evidencing how warm the 
Dhroner Hofberg Valley gets in 
the cooler climate of Germany. 
Beautiful notes of petrol, apricot 
and citrus are joined with green 
apple and nice acidity on the 
palate. The wet stone finish goes 
on forever. I found it online for 
about $40. 

The unexpected surprise in 
the High Altitude New Mexico 
session was a tasty 2019 Petite 
Verdot from Vivác Winery. 

Vivác (meaning high altitude 
refuge) Winery is located at 
about 6,000 feet altitude in 
Dixon, NM, one hour north 
of Sante Fe and 30 minutes 
south of Taos. The high altitude 
means lots of sun during the 
day, dropping quickly to much 
cooler temperatures overnight 
(creates nice acidity). The winery 
is owned by brothers Chris and 
Jesse Padberg and their wives, 
one of whom, Michele, led the 
class. She poured their 1725 
Estate Vineyard Petit Verdot from 2017. Petit Verdot is generally 
used as a blending grape to add color and tannin, and can be a bit 
overwhelming on its own, but I was pleasantly surprised by this 
one. Aromas of bright cherries led to more cherries, resin, and 
firm tannins on the palate. I also enjoyed a still Pinot Meunier rosé 
from Gruet Winery, a name that should be familiar to you from 
their sparkling wines I frequently tout. I have not been able to 
obtain Gruet’s still wines outside of New Mexico, and I have never 
had a wine made solely from Pinot Meunier wine before (Pinot 
Meunier is often blended with Pinot Noir and Chardonnay to make 
Champagne). You’ll have to shop on the wineries’ websites for these 

or visit New Mexico. 

60 Years of Winemaking in the Finger 
Lakes was presented by Meaghan Frank, 
the current VP of Dr. Konstantine 
Frank Winery. Meaghan is the great-
granddaughter of Dr. Konstantine 
Frank, who basically (re)started the 
winemaking industry in the Finger 
Lakes in 1962 (and founded the 
American Wine Society in 1967). Dr. 
Konstantine Frank immigrated from 
Odessa, Ukraine to the US in the 1950s, 
and applied cold weather vineyard 
management techniques he developed 

in Odessa to growing grapes in the 
Finger Lakes. The standout for me was their 2019 Saperavi, 
a red Georgian Varietal that does well in the Finger Lakes. 
Aromas of black cherry, plum, bramble and stone on the nose, 
with dark berry and grippy tannins on the palate. 13% ABV. 
About $30 online.

The surprise of the day for me were the delicious red wines being 
produced by Pellitteri Estates Winery in Niagra-on-the-Lake in 
Ontario, Canada. 11 miles (18 km) up river from Niagara Falls, these 
vineyards are protected by the Niagara Escarpment, a high shelf 
created in the last ice age (and the cliff overwhich Niagara River 
(Continued on page 22).
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WHO WAS SKIP SCARBOROUGH?

An important but overlooked 
person in the music world 
was prolific songwriter Skip 
Scarborough. He was not well 
known because he was not 
a performer. Instead, he was 
behind the scenes arranging, 
producing, and also writing 
some of the best songs of the 
late 1960’s to the late 1980’s.

 
Here are some of the songs 
Skip Scarborough wrote in 
chronological order:

1. “Love or Let 
Me Be Lonely”, by The 
Friends of Distinction (co-
written with Anita Poree 
and Jerry Peters) (1970). 
This haunting song was 
#6 on The Billboard Hot 
100 for this group, who 
also charted “Grazing in 
the Grass” and “Going in 
Circles”.

2. “You Can’t Hide 
Love”, by Earth, Wind & 
Fire (1976). The original 
version was recorded in 1973 
by the vocal group Creative Source. When Maurice White 
and the rest of Earth, Wind & Fire covered it, the tempo was 
slowed, and the arrangement was very different. The cover 
sounds almost nothing like the original version; particularly 
Earth, Wind & Fire’s last one-third of the song featuring 
Philip Bailey. Scarborough also wrote “Love’s Holiday” 
(amazing lyrics!) for Earth, Wind & Fire.

3. “Love Ballad”, by L.T.D. (1976). The L.T.D. original 
was sung by Jeffrey Osborne, who later went on to have a 
successful solo career (“On The Wings of Love”). The more 
popular version was covered by George Benson (1979). 

Benson sung it at a faster tempo, which added 
another dimension. Having two excellent singers doing a 
great job on different versions proves Scarborough’s talent.

4. “Lovely Day”, by Bill Withers (co-written with 
Withers)(1977). This rose to #6 in the U.S.  It was enjoyed 
even more overseas, particularly in the United Kingdom. It 
was actually a charted hit three different times in the U.K.  It’s 
hard to think of a more positive and joyful tune. The song 
has amazing production values, and Withers definitely could 

sing. At the end, he held 
the note for 18 seconds! 
Withers also had the hits 
“Ain’t No Sunshine”, “Use 
Me”, “Lean On Me”, and 
“Just the Two Of Us”.

5. “Giving You the 
Best That I Got”, by Anita 
Baker (written with Baker 
and Randy Holland)(1988).  
This was one of Baker’s 
most alluring songs. It won 
a Grammy award for best 
R&B song. Like most of 
Scarborough’s compositions, 
the lyrics are expansive 
and thoughtful, giving a 
clear view of the sentiments 
being conveyed. Baker also 
charted with “Sweet Love”, 

“Caught Up In The Rapture”, 
and “No-One In The World”.

Scarborough was based in Los Angeles and had access to 
studios and artists comprising the L.A. music scene. He died 
in 2003 at the age of 58.

His songs have a special quality. He wrote mostly about 
love as the overriding theme.  The performers, arrangers, 
and producers of his compositions were able to convey the 
feelings expressed very well.

By The Honorable Mark P. Tarantino, J.S.C.
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Session I, 8:00 a.m. - 9:45 a.m. (check one) 

___  A. Nursing Home Case Selection and Challenges
___  B. Immigration 101:Refugees, Asylees, Religious Workers & More

 Session II, 10:00 a.m. - 11:45 a.m. (check one) 

___  A.  Hispanic/Latinx Legal and Diversity Issues: DIVERSITY 
ETHICS for this course
___  B.  Criminal Law: Everything you ever wanted to know 
about the Rules of Evidence (but were afraid to ask…)

Session III, 12:30 p.m. - 1:30 p.m. (select one)

___  Burned Out! Learn what to do about it! 

Session IV, 2:00 p.m. - 3:45 p.m. (select one) 

___  A. Personal Injury: 10 Tips for Taking the Perfect 
Deposition
___  B. Workers Compensation: Case Law and Statute 
Update with Concentration on Covid 19

Session V, 4:00 p.m. - 5:45 p.m. (select one) 

___  A.  ABCs of Education Law
___  B.  Employment Law Update 2021

Please return entire form with course selections.

Method of Payment
q Check Enclosed
q Visa/MC
q AMEX
q Discover

Name

Billing Address

Phone Email

Credit Card # Security Code

Signature (credit card only)

Exp.

Registration is NON-REFUNDABLE after December 1, 2021. 
Fax your registration to 609.261.5423 or scan to bcba@burlcobar.org

Burlington County Bar Association
137 High Street, 3rd Floor
Mount Holly, NJ 08060

PA Credits? q Yes q No I.D. #

*Note: When paying by credit card, please be sure the name listed matches the card.

Need PA Credit? 
No extra charge 
for members!
Sessions I, II, IV, and 
V are approved for 
2.0 NJ CLE credits 
and 1.5 PA CLE 
credits. Session III is 
approved for 1.2 NJ 
and 1.0 PA credits. 
Make sure to add 
your PA ID below!

Session IIA is 2.00 
Diversity Ethics 
Credits for NJ. 2.00 
Regular Ethics 
Credits for PA. 

ALL COURSES ARE 
BY ZOOM 

If you register 
online, you must 
register for each 
course 
individually. 

TOTAL DUE: $_____

Session I 
Members $55, Non-Members $75 

Amount Due: $_____

Session II
Members $55, Non-Members $75 

Amount Due: $_____

Session III
Members $25, Non-Members $35 

Amount Due: $_____

Session IV 
Members $55, Non-Members $75 

Amount Due: $ _____

Session V
Members $55, Non-Members $75: 

Amount Due: $_____

BCBA Register Here for Multiple Sessions
Register Here for Indiviudal Sessions

https://burlcobar.org/event.php?id=55
https://burlcobar.org/cle.php
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As you read this message, it is the 
middle of my favorite season – the 
season of “thanks” and the season 
of “giving”.  It is a moment in time 
when we are asked to reflect on 
and be grateful for all we have and 
to remember and to give to those 
who are not as fortunate as we are.

I, for one, give thanks for my 
health, for my wonderful wife, 
children and grandchildren, for 
good friends, for living in and 
being a part of this amazing 
country and for having the 

opportunity to participate and serve 
in meaningful organizations like our Foundation, which works to 
make our community a better place.  As we celebrate our holiday 
season, I hope and pray that all of you have reasons to feel the same 
sense of gratitude that I have.   

On October 25th, we held our 15th annual Wine, Beer and Spirits 
Tasting event at the Laurel Creek Country Club.  This event is our 
main fundraiser and, thanks to the generosity of those who attended 
and those who contributed amazing prizes for our raffle, the event 
was a huge success, raising almost $8,000!  The monies raised will 
go a long way to help our Foundation meet our charitable goals, 
including the purchase and distribution of toys and holiday meals for 
needy children and families in Burlington County. 

With giving in mind this holiday season, our Foundation is fully 

immersed in helping those who are less fortunate than we are.  We 
ask for your help to fulfill our goal of bringing smiles and warm 
meals to as many of our needy kids and families as possible.  This 
year, owing to Covid, we are unable to host an in-person Holiday 
Party for our needy families and their kids.  Instead, we have asked 
every Elementary School in our County to select 10 needy families 
which will receive a warm Holiday meal, in addition to toys which 
their children or families have specifically requested.  

In order to meet our giving goals, beginning November 9th and 
continuing through December 19th, the Foundation has been 
conducting Holiday Toy and Holiday Meal drives which are more 
fully described on the Association website and in the several email 
messages which the Foundation has been publishing   If you haven’t 
already done so, I invite you join in our efforts by making online 
monetary contributions to our Food Drive and by purchasing one or 
more of the requested gifts which are listed on our Amazon Gift List.   
Through your participation, you will help us make the holiday season 
so much better for needy children and their families and gain that 
special feeling that comes with knowing that you have contributed 
meaningfully to this worthwhile effort. 

With most sincere thanks and best wishes to you and your families 
for a happy and healthy Holiday season and New Year! 

Len  Wizmur

BCBF PRESIDENT’S MESSAGE

Donate Here for the Holiday 
Toy Drive

Pick up of Toys from Pick up of Toys from 
Headquaters on 12/10  at Headquaters on 12/10  at 

3:303:30
Deliver Toys Week of Deliver Toys Week of 

12/1312/13

Email us at bcba@
burlcobar.org if you can 
help deliver toys! 

https://secure.affinipay.com/pages/burlcobar/bcbfdonation
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WORKING FULL-TIME: 5 TIPS FOR BAR PREPARATION WHILE WORKING A JOB

By Patrick J. Graham, Esq.

The lore of the bar examination 
paints this multi-day test as an 
unbreachable barrier that many 
law school graduates try and fail 
to conquer. Stories of “impossible” 
past exams permeate throughout 
law schools and the conversations 
of law school graduates. The 
fortunate few who do breach 
this barrier and enter into the 
legal profession share tales of test 
day follies and the exhausting 
preparation that preceded the big 

day.

While these stories of bar exam preparation difficulty are often 
exaggerated, they come from a place of truth. Preparing for the bar 
exam requires months of intense preparation divided into weeks of 
memorization, days filled with practice questions and hours of focus. 
When this preparation is over and test day arrives, takers are greeted 
by several days of performance tests, essays and multiple-choice 
questions.

Preparing for a bar exam is hard enough, but many recent law 
school graduates and young lawyers face the challenge of the bar 
exam while also working a part-time or full-time job. In the highly 
competitive legal markets of New Jersey, New York and Pennsylvania 
young attorneys are expected to enter practice with two licenses 
or to obtain a second license within a short time of being hired. 
This can lead to some disconnect between different generations 
of legal professionals. More senior attorneys enjoyed the benefits 
of less restrictive reciprocity agreements between States and a 
bar examination that, while formal and formidable, was not the 
behemoth that it is today. These more experienced attorneys often do 
not know what a multi-state performance test is, often ask why new 
associates are worried about even completing the essay portion or 
ask why new associates cannot just test for admission into multiple 
States as they did years ago.  

With New Jersey’s adoption of the Uniform Bar Examination (UBE) 
in February 2017, the landscape of the bar examination process in 
New Jersey changed for the foreseeable future. Recent law school 
graduates and young attorneys were required to explore whether to 
take the UBE, which States accepted that UBE score and how that 
would impact the order in which they took their bar exams. As of 
November 2021, New Jersey and New York share UBE reciprocity 
with New York requiring a supplemental, New York-specific 
examination prior to admission. After a long period of independence 
from the UBE, it appears that Pennsylvania will join the majority 
of States in adopting this bar process for July 2022. Prior to this 
adoption, recent graduates and young attorneys were required to 
take a second full bar examination testing different material and 

administered under conditions differing from its UBE counterparts.

Regardless of whether a prospective examinee is a first time taker 
looking for a transferable UBE score or a repeat taker looking to 
improve on a lower score, the working examinee is a unique brand of 
examinee taking on two massive commitments that will monopolize 
almost every minute of time leading up to exam day. The road to test 
day for a working examinee is undoubtedly difficult, but working 
examinees should know that test day success is possible with the 
right combination of effort and attitude.

Below are five general tips for any examinee tackling the bar exam 
while working part-time or full-time. Bar preparation looks different 
for every examinee and what helps one examinee may not help 
another. As such, these tips address big picture strategies for exam 
day success.

1. Buy In

Preparing for a bar examination is a unique challenge that only 
examinees and lawyers can truly understand. Getting ready to 
take the bar is a mental war of attrition that will push the limits of 
even the most astute law school graduates. To ease this burden, it is 
essential that an examinee “buy in” to this process and truly give bar 
prep full and fair attention. Adopting a focused, prep-first mindset is 
critical to staying on task and reaching full test-taking potential. This 
is especially true for examinees working jobs while undertaking this 
task in their free time.

Working and prepping at the same time is going to be difficult, but 
this difficulty is only temporary. For those weeks of preparation, an 
examinee should make an effort to dedicate their lives and free time 
to achieving the goal of a passing score. Examinees should speak 
with family, spouses, friends and anyone else in their lives to let them 
know exactly what is coming in the weeks to follow. This explanation 
will let these people know that the examinee may not be available to 
help out or hang out as they may have under normal circumstances. 
Bar examinees need to give themselves permission to be selfish 
to the extent that free time is now prep time. With such a limited 
amount of time to prepare each day, the examinee will need to miss 
happy hours, parties, events, nights out and other fun plans.

Bar preparation is not fun and this rededication of time does not 
always seem fair, but it is not without purpose. Truly buying into bar 
preparation, adopting a hardworking mentality and giving as much 
effort as possible will lead to the examinee proudly raising a right 
hand to swear an oath that only a select few have the honor to recite.

2. Start Early

Bar exam preparation courses typically take between eight and ten 
weeks to complete. This time frame assumes that the examinee is 
preparing at least five days per week for several hours each day. 
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Examinees working part-time or full-times jobs simply do not 
have the time and energy that would be required to work for a full 
day followed by hours of bar preparation under a traditional prep 
schedule.

As such, starting a bar prep course or a carefully scheduled self-study 
regimen earlier than the typical eight-to-ten-week mark before the 
exam could be beneficial. This would allow the examinee to stretch 
the required study materials out over a longer period and maximize 
the limited hours available to prep before and after work. If an 
examinee has the ability to access course lectures prior to the course 
start date, pre-watching these lectures and taking notes can set the 
examinee up to work on memorization and practice questions for a 
longer period of time. Examinees could also start early by purchasing 
a set of flashcards and using these cards to begin learning and 
memorizing the fundamentals of highly tested topics. Starting early, 
keeping a regimen and staying disciplined so as to not fall behind are 
critical to the working examinee.

3. Make a Schedule

         A well-prepared and 
detailed schedule is 
essential to effective bar 
preparation. As preparation 
progresses and the 
examinee identifies 
strengths and weaknesses, a 
proper schedule should 
strike a delicate balance 
between improving results 
in weaker areas while 

maintaining progress made 
in areas of strength. A strong schedule is especially important for 
working bar examinees as it is critical that these takers maximize 
their available time and prioritize efficient bar prep.

For the working examinee, studying on weekdays will be especially 
difficult. As such, it may be more beneficial to schedule groups of 
practice questions or memorization sessions rather than full-length 
practice tests or performance tests. Each examinee will be different 
in terms of strengths and weaknesses and these areas will dictate 
an effective schedule. Working examinees should aim to maximize 
weekend time by scheduling large tasks like performance tests, 
practice exams and groups of essays for Saturdays and Sundays. The 
weekend is an excellent time to tackle a weak area or break down 
several weak areas within a subject. Knowing what awaits after a long 
day at the office can be the difference in making a break through with 
bar prep. 

4. Always be Prepared 

Almost every jurisdiction requires an examinee to understand eight 
core topics, mostly covered in first-year law school classes, followed 
by several additional topics that vary by State. The volume of content 
that is covered in every jurisdiction is often overwhelming and no 
examinee will master each piece of each legal principle. For the 
working examinee, the best way to dive in to this material and stay on 
top of learning and memorization is to always be ready to study at a 

moment’s notice.

One of the best ways to have prep materials within arm’s length is 
making and using flashcards. Flashcards are especially useful to 
working examinees because they provide a quick and convenient 
method for memorizing each subject. A lunch break or a ride home 
on public transportation can easily become a quick evidence refresher 
or a complete review of real property principles.

Examinees with access to bar prep lectures can begin to listen to 
and understand those lectures during commutes to and from work 
every day. Listening to lectures while driving or riding presents an 
excellent opportunity to listen to an overview of new material or 
rewind previously watched lectures for a closer review. Examinees 
in a position to purchase and use a bar prep course offered by a 
commercial provider will often have access to mobile apps specifically 
designed for bar prep on the go. These apps usually offer virtual 
outlines, flashcards and practice multiple choice questions. These 
commercial bar prep providers offer supplemental studying materials 
like outlines, flashcards and additional practice questions that can be 
purchases separately from a full-length prep course.

5. Communicate with Work

The working world does not slow down around an examinee just 
because bar preparation is underway. Clients will still have questions, 
judges still need memoranda completed and supervising partners 
will likely still believe examinees have the capacity to handle a full 
work load. Work will continue to be the same so long as the examinee 
continues to perform as usual.

To help ease the stress of working and prepping, it may be a wise 
decision for the examinee to have an open and honest conversation 
with their employer. If the examinee is working in a legal 
environment, chances are the examinee’s supervisor has been through 
this bar prep process and will understand the stress of preparing 
for this exam. Examinees should explain their situation and have 
a purpose behind having this conversation. Examinees might use 
this conversation to talk about when they will need time off before 
the exam or even discuss the possibility of a slight reduction in 
responsibility during the preparation period. It is important to use 
these conversations for constructive, prep-focused purposes and not 
as a way to make excuses or ask for an out. It can be difficult and 
awkward to approach a supervisor with bar prep concerns, but an 
examinee will never know how much an employer is willing to help 
unless there is open and honest communication.

The journey to the lauded “Esq.” is far from impossible. Passing 
results are not perfect results and examinees can make dozens of 
mistakes on exam day before coming close to failing the exam. 
Diligent preparation and trust in the effort put forth will ensure 
that the examinee is confident on exam day. Examinees dedicating 
themselves to this process will be rewarded with a lifetime long honor 
of being a licensed attorney.
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BUILDING STRESS HARDINESS: 
A THE PATH TO RESILIENCE FOR LAWYERS

Nancy Stek,  NJLAP 

It is important to understand the 
factors that cause lawyers as a 
profession to experience higher rates 
of stress-related problems. They 
appear to fall into two categories—
characteristics of those who are drawn 
to the profession and the very nature 
of the practice of law. Most of the 
people who pursue law school are 
usually high achievers, intelligent, 
hard workers who have done well in 
academic life. Law schools are full of 
people who are all used to being at the 
top. No longer being able to always 

finish first can lead to lower self-esteem 
and questions of self-worth. For some, their reasons for choosing law 
as a career may ultimately conflict with their sense of self and their 
life goals. Others may not be suited for the more severe or mundane 
aspects of practicing law, nor do they have the tools or motivation to 
survive in a highly competitive, stressful legal environment. 

The practice of law itself often creates a demanding, hyper-stressful 
environment lasting for endless hours or even days, requiring 
lawyers to spend less time on their own physical, mental, and 
emotional needs. There are countless deadliness, some of which 
may overlap and be out of the lawyer’s control.  Serving several 
masters is a common requirement for most attorneys: clients, 
judges and supervisors who may have conflicting interests but 
demand being made the priority. Another aspect of the legal 
system that may be a difficult fit to the emotional needs or 
personality styles of many dedicated practitioners is the adversarial 
process: it’s whether you win or lose, not how you play the game 
that’s important. Finally, lawyers are among the people who are 
called upon to handle problematic personal and societal issues, and 
frequently work in the negative side of life. All this can eventually 
take its toll.

Dr. Salvatore Maddi, utilizing a set of human strengths that act as 
buffers against extreme stress, adversity and psychological illness has 
developed “ Hardiness”. This framework identifies how some people 
grow and thrive in stressful situations. For 12 years Dr. Maddi and 
his team of researchers worked with 400 AT&T employees before, 
during, and after the greatest divestiture in history. One-third of 
affected employees not only survived the upheaval but thrived in 
spite of it. Those who thrived had in common three key beliefs that 
helped them to turn adversity to advantage. Hundreds of research 
studies conducted since Dr. Maddi’s original work in the 1980’s 
have consistently confirmed the stress buffering nature of these 
characteristics referred to as “the 3 C’s.”

CHALLENGE - Those who look at life as a challenge tend to 
welcome new situations as opportunities to learn, grow, and develop 
rather than looking at new prospects as threats.

COMMITMENT – Those with commitment give activities their 
best, not their perfect, effort and have a curiosity about what they are 
doing instead of a feeling of detachment or isolation.

CONTROL- Those who demonstrate control are motivated to find 
ways to influence the outcome of stressful changes, rather than lapse 
into helplessness and passivity.

A fourth “C” also has a powerful impact on hardiness and that 
is “Connection” or social support. Social support contributes 
significantly to the strengthening of attitudes and coping skills. 
Creating and maintaining a supportive, caring and encouraging 
environment goes a long way to enhancing and strengthening 
personal hardiness.

In sum, judges have a  highly stressful, demanding work 
environment.  As a result, we have less time to spend on our 
own physical, mental, and emotional needs. Because judges are 
expected to handle complex, difficult and painful matters. vicarious 
trauma or the “cost of caring” as identified by Dr. Charles Figley in 
Compassion Fatigue,  may result. This negatively impacts a judge’s 
ability to perform and cope.  Continually working in such highly 
charged settings exacts a very high price. However, applying the 3 
C’s while creating social support leads to stress-hardiness: thriving 
in adversity, seeing the glass half-full and taking an active role in the 

direction 
of one’s 
life and 
practice. 
Building 
stress-
hardiness 
is the 
path to 
becoming 
a resilient 
judge.

Building strength, resilience and stress-hardiness 

Until recently, psychology has been primarily dedicated to 
addressing mental “illness” rather than mental “wellness” (Seligman, 
2002). Dr. Martin Seligman, considered the father of Positive 
Psychology, and his colleagues  have identified a set of human 
strengths that act as buffers against extreme stress, adversity and 
psychological illness. According to Seligman, these traits include 
courage, optimism, interpersonal skill, work ethic, hope, honesty, 
responsibility and perseverance. Lawyers are members of a 
profession that is considered to be highly stressful and according 
to several studies, has  higher rates of depression, anxiety-related 
disorders and addiction than the general population.  For those 
in the practice of law, recognizing and building on  psychological 
“wellness”  including resilience and stress-hardiness  traits, may 
provide the needed protective factors to enhance a lawyer’s career in  
spite of high levels of daily stress and strain. 

The key beliefs that turn adversity 
to advantage
1. Challenge

2. Commitment
3. Control

4. Connection
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A THE PATH TO RESILIENCE FOR LAWYERS

Hardiness and Resilience 

What are the attitudes and skills that comprise hardiness and 
resilience? More importantly, how can they be acquired? Dr. 
Seligman’s work identified several buffering traits that can protect 
against stress and adversity. These traits fit well into a framework 
developed by Dr. Salvatore Maddi known as “Hardiness”, which will 
serve as the foundation and focus of this article.

Dr. Salvatore R. Maddi and his team of researchers at the University 
of Chicago worked with 450 employees at Illinois Bell Telephone 
(IBT) before, during, and after the greatest divestiture in history: the 
deregulation of “Ma Bell.” The results of this twelve-year landmark 
study showed that almost 2/3 of the employees had significant 
health/wellness breakdowns including heart attacks, strokes, obesity, 
poor performance reviews, demotions, depressions, anxiety states, 
burnout, substance abuse and divorce  (The Hardiness Institute). 
However, one result from the study opened the door to 25 years 
of additional studies about 
hardiness: one- third of the 
employees not only survived 
all the upheaval but thrived in 
spite of it. Those who thrived 
had in common three key 
beliefs that helped them to 
turn adversity to advantage. 
These beliefs, according to the 
researchers, “appear to interact 
together to synergistically 
motivate coping behaviors that 
help one to manage change.” 
These three characteristics 
came to be described as 
“Hardiness”. Hundreds of research studies conducted since Dr. 
Maddi’s original work in the 1980’s have consistently confirmed the 
stress buffering nature of these three characteristics referred to as “the 
3 C’s”. 

Challenge

The first characteristic of people who maintain health in the face of 
change and high levels of stress has to do with the “Challenging” 
way they approach life. Those who look at life as a challenge tend to 
welcome new situations as opportunities to learn, grow, and develop 
rather than looking at new prospects as threats. They believe they 
can grow both from positive life experiences as well as negative 
ones and they also readily accepted the idea that change is a positive 
and normal characteristic of life.  This optimistic, challenging 
attitude about self, the world, and the interaction between the 
two allowed the employees at Bell to stay motivated and able to 
engage in peak performance, leadership, and health enhancing 
thoughts and behaviors. The “glass half-full” as opposed to “half-
empty” characterizes this kind of attitudinal shift.  This shift also 
encompasses risk-taking, adapting easily to change, and looking at 
life and its adversity with a “give it your best shot” attitude.

Commitment

“Commitment” is the second characteristic that the ‘hardy’group 
shared.  Being committed to finding meaningful purpose in life set 
these individuals apart from the 2/3’s who had wellness breakdowns. 
People who are high on commitment are fully involved in what they 
are doing. This sense of commitment allows people to feel important 
and worthwhile enough to engage fully in work tasks despite stressful 
changes that may be taking place. They give activities their best, not 
their perfect, effort and have a curiosity about what they are doing 
instead of a feeling of detachment or isolation. Involving oneself in 
experiences in committed, meaningful ways appears to be the second 
essential anchor in this “hardy” triad.

Control

The last characteristic is that of “Control”. Control motivated the 
thrive group to find ways to influence the outcome of stressful 
changes, rather than lapse into helplessness and passivity. This 
element of control has been studied extensively in the field of 

psychology and looks at the extent to which 
we believe that the outcomes of our actions 
are contingent on what we do (internal 
control orientation) or on events outside 
our personal control (external control 
orientation) (Rotter, 1966; Zimbardo, 1985). 
Those who experience unhealthy emotional 
states and engage in harmful behaviors have 
an ‘external locus of control’.  Individuals 
with an ‘internal locus of control’ would 
rate high on this Hardiness element and 
tend to perceive themselves as ‘in charge’ 
and ‘responsible’ for the outcomes of their 
lives. They tend not to be ‘blamers’ and 
‘whiners’ and feel in control of their destiny 

and direction in life. These people develop a strong sense of self- 
efficacy instead of feelings of powerlessness. They also have a realistic 
perspective on changing the things they can and accepting the things 
they can’t.

Connection or Social Support

In addition to the three C’s, challenge, commitment, and control, 
a fourth “C” has surfaced in Maddi and Khoshaba’s work,  
“Connection”, which has been proven to be a crucial factor in 
individuals who bounce back and resist stress.  Research exploring 
how and why people get well in therapy points strongly to the 
connection between the client and therapist.  Mutual-aid or self-help 
groups owe their success, in part, to the power of belonging and 
connectedness provided by being a member of a community. In the 
IBT study, employees who thrived possessed a specific pattern of 
giving and getting social and personal assistance and encouragement 
to, and from, their work community. According to the researchers, 
social support contributed strongly to the strengthening of their 
attitudes and coping. Creating and maintaining a supportive, caring 
and encouraging environment may go a long way to enhancing and 
strengthening personal hardiness. Additionally, social support from 
individuals outside your work may be just as important in fostering

(Cont. on page 22)

“Those who look at life as a 
challenge tend to welcome new 
situations as opportunities to 

learn, grow, and develop rather 
than looking at new prospects as 

threats. “
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N A T I O N W I D E  T I T L E  I N S U R A N C E  S E R V I C E S

65 Years Experience 

Bank & Asset Searches 
Cohabitation,  Investigations  
Surveillance & Much More 

 

Appeared on:  
Oprah, 20/20, Today Show, BBC 

 
800-948-7884 

allstateinvestigation.com 

We are proud to be sponsors of the Burlington County Bar Association. 
As part of this program, we offer member lawyers our most prized assets:  
our time, our insight and our expertise. Should you wish to confer on a 
complex technical issue, or simply get a second opinion, we welcome 
the conversation. 

Remember! It doesn’t cost you anything to call us on a matter.
It may cost you dearly by not calling us on that matter.  

We can help, so why not give us a call!
We have carefully focused and developed our practice to specialize in 
the complexities of tax planning and compliance; financial consulting; 
accounting and review services; estate planning and compliance. We 
assist our judiciary and legal colleagues in any and all matters involving 
your clients or you personally.
• Contract disputes
• Matrimonial litigation
• Shareholder disputes & 

partnership dissolutions
• Lost profit claims & damage 

measurement
• Business interruption claims
• Business valuations
• Fraud investigations

 South Jersey Office North Jersey Office
 307 Fellowship Road, Ste 202   851 Franklin Lake Road
 Mount Laurel, NJ 08054 Franklin Lakes, NJ 07417
 (856) 222-4723 (201) 490-1117

www.aboandcompany.com

• Critique of other expert reports 
and Interrogatory assistance

• Document requests & 
productions

• Arbitration and Mediation
• Tax related valuations
• Lost earnings from wrongful 

death, termination or personal 
injury claims

Abo and Company, LLC 
Abo Cipolla Financial Forensics, LLC

Certified Public Accountants / Litigation & Forensic Consultants

LAW OFFICE FOR SALE

Lawyer retiring and 
selling his turnkey law office 

with all FF&E 
including IP phones, 

scanners, computers, Cisco 
switches, copiers, etc.  

The office is located in Marlton 
at Willow Ridge Business Park 
on Rte 73 S across from Target, 

and next to major shopping 
centers. 

Call 609-335-1882
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TEN COMMON MISTAKES IN ESTATE PLANNING

 

Clients often come to lawyers for Estate Planning without really 
thinking of all of the important issues that need to be addressed.  
Lawyers can be very helpful to clients by helping them address 
these issues.  Here are ten common mistakes in Estate Planning.

1. Failing to Ask the Right Questions.  The single biggest 
mistake that the authors’ office sees in Estate Planning is that 
the lawyer who prepared the previous documents failed to ask 
the right questions.  Clients work hard for their whole lives, they 
live sensibly, and the estate plan should be done thoroughly to 
help the clients achieve their goals.

2. Failing to Consider the Elective Share.  In New Jersey 
the spouse of a deceased individual is entitled to an elective 
share, which is typically about one-third of the estate.  If the 
client fails to leave the spouse the elective share, the spouse 
can bring a lawsuit against the estate to obtain it.  The situation 
should be carefully analyzed.

3. Failing to Disinherit Family Members.  On occasion 
a client wants to disinherit a child or grandchild.  While this 
is heartbreaking, it should be done carefully.  The person or 

By Thomas D. Begley, Jr., CELA and Joellen C. Meckley, Esquire
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persons to be disinherited should be named and the reason 
given for the disinheritance.  The reason may simply be that 
the client is estranged from the person, or there may be other 
reasons.  If the disinherited person is not specifically named, 
they may bring a lawsuit claiming that they were left out of the 
Will or Living Trust inadvertently. 

4. Leaving Money to Individuals with Disabilities.  If 
money is left outright or in a Support Trust to a children, 
grandchildren, or other beneficiaries with disabilities, they may 
lose their benefits.  A Third Party Special Needs Trust must be 
considered, but is frequently overlooked.  Usually this is because 
the attorney didn’t ask the right questions.

5. Second Spouse Situations.  Frequently money is left 
outright to a second or subsequent spouse when there are 
children from a previous marriage.  The client trusts the second 
spouse to take care of the client’s children, but frequently the 
second spouse immediately changes his or her Will to disinherit 
the children of the deceased spouse.

6. Failing to Consider Long-Term Care.  There is a 70% 
chance that an individual will require long-term care.  This 
could be home care, assisted living, or a nursing home.  Most 
clients put their heads in the sand and declare, “I am never 
going to a nursing home.”  Everyone in a nursing home made 
a similar declaration.  There is a 70% those individuals will be 
wrong.  All of the hard-earned money that is saved can be used 
for long-term care with nothing left for spouses and children.  
Careful planning should be considered.

7. Failing to Rebalance Assets When Doing Tax Planning.  
It is good practice to try to roughly balance the estates of husband 
and wife, especially if New Jersey estate tax is a consideration.  
This is frequently overlooked.

8. Beneficiary Designations.  Beneficiary designations on 
life insurance, retirement accounts, annuities, POD accounts, 
and TOD accounts must be carefully coordinated with Wills 
and Trusts.  This is frequently overlooked.

9. Out-of-state Real Estate.  Out-of-state real estate should 
be transferred to a Living Trust.  If the out-of-state real estate 
remains in the name of the client, the client’s Will must be 
probated in New Jersey and then again in the state in which the 
real estate is located.  By transferring the out-of-state real estate 
to a Living Trust, the ancillary probate in the second state can be 
avoided.

10. Eight Ancillary Considerations on Planning an Estate.

• List of Tangible Personal Property.  Make a list of tangible 
personal property.  One column should include the 
item, and an opposite column should include the name 
of the recipient.  The list must be signed and dated.  The 

Will will incorporate the list by reference.

• Memo to Fiduciary.  Provide an informational memo 
to the fiduciary indicating the location of all important 
documents, list of persons to notify upon death, list of 
telephone numbers, security system companies, security 
codes, etc. in connection with real estate, information 
pertaining to life insurance and annuities, information 
pertaining to property insurance, medical insurance, 
retirement accounts, business interests, inventory of 
safe deposit box, personal property, outstanding loans 
or debts, pets, and a list of all passwords for digital 
assets.

• Safeguard Your Documents.  Be sure to put your Will 
and/or Living Trust in a safe place.  This could be a safe 
deposit box, a fireproof box at your home, or a vault in 
your attorney’s office.

• Financial Advisor.  Consider retaining the services of 
a financial advisor to manage your investments.  Yes 
they charge a fee, but they usually obtain far superior 
investment results and payment of the fee is worthwhile.

• Life Insurance.  Make an analysis of life insurance.  This 
could be done with your financial advisor, life insurance 
agent, or attorney.  Is your life insurance term insurance 
or whole life insurance?  Term insurance makes sense 
for younger clients, because the premiums are cheaper.  
However, only a small percentage of beneficiaries ever 
collect on term insurance.  Whole life insurance may be 
important as the client gets older.  Whole life insurance 
is particularly important, if business assets are involved 
or if the client has a beneficiary with disabilities.  Life 
insurance is a wonderful asset to fund a Special Needs 
Trust.  

• Umbrella Liability Policy.  If a client has significant 
assets, he or she should consider protecting them with 
an umbrella liability policy.

• Disability Insurance.  If a client is still working, disability 
insurance should be considered.

• Long-Term Care Insurance.  Traditional long-term care 
insurance policies are much less attractive than they 
were originally thought to be many years ago.  However, 
there are hybrid policies that are sold in connection with 
life insurance policies or annuities that may be worth 
exploring with a financial advisor or insurance agent.
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Here

https://burlcobar.org/event.php?id=43
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(Continued from page 16). 

and building hardiness. Having close family ties, friendships and 

other avenues for social support (religious / spiritual, community 
based clubs / interest groups) have been shown by several studies to 
add or supplement what is either missing or available in the work 
community. 

Stress and Hardiness in the Practice of Law

It is important to understand the factors that cause lawyers as a 
profession to experience higher rates of stress-related problems. They 
appear to fall into two categories—characteristics of those who are 
drawn to the profession and the very nature of the practice of law.  
Most of the people who pursue law school are usually high achievers, 
intelligent, hard workers who have done well in academic life. Law 
schools are full of people who are all used to being at the top. No 
longer being able to always finish first can lead to lower self-esteem 
and questions of self-worth. For some, their reasons for choosing law 
as a career may ultimately conflict with their sense of self and their 
life goals. Others may not be suited for the more severe or mundane 
aspects of practicing law, nor do they have the tools or motivation to 
survive in a highly competitive, stressful legal environment. 

The practice of law itself often creates a demanding, hyper-stressful 
environment lasting for endless hours or even days, requiring 
lawyers to spend less time on their own physical, mental, and 
emotional needs. There are countless deadliness, some of which may 

overlap and be out of the lawyer’s control.  Serving several masters 
is a common requirement for most attorneys: clients, judges and 
supervisors who may have conflicting interests but demand being 
made the priority.  Another aspect of the legal system that may be 
a difficult fit to the emotional needs or personality styles of many 
dedicated practitioners is the adversarial process: it’s whether you win 
or lose, not how you play the game that’s important. Finally, lawyers 
are among the people who are called upon to handle problematic 
personal and societal issues, and frequently work in the negative side 
of life. All this can eventually take its toll.

The Hardiness Path to Resilience

Much of what was learned from the Hardiness research can be 
applied to the legal profession. The researchers were able to identify 
a group of traits that allowed individuals to thrive under extreme 
hardship as well as create a training program for employees to 
develop these traits. Through once a week meetings for 15 weeks 
researchers helped IBT employees develop key attitudes and 
resources for transforming change to opportunity. Over the course 
of the training, it was reported that trainees decreased in signs of 
strain such as anxiety, depression, distrust, and blood pressure, 
while increasing in job satisfaction, morale, and the three C’s of 
Commitment, Control, and Challenge. Applying the 3 Cs to the 
practice of law along with creating social support can lead to thriving 
in adversity, seeing the glass half-full and taking an active role in the 
direction of your life and practice. Building stress-hardiness is the 
path to becoming a resilient lawyer.

falls), and warmed by the lake, in order to obtain a degree  of 
ripeness I didn’t expect from that far north. The presenter, 
Jared Goerz, married into the family, and now runs sales 
for the winery. He presented five Cabernet Franc wines: a 
sparkling rosé, a table wine quality level Cabernet Franc, a 
reserve Cabernet Franc (my favorite, the 2017 Exclamation 
Cellar Series), a Famiila Appasiamento Reserve Cabernet 
Franc, and the 2017 Reserve Cabernet Franc Icewine (which 
I called wine of the gods, it was that delicious). The 2017 
Exclamation had notes of blackberry jam, mint, black pepper, 
and butter from the malolactic fermentation. On the palate, 
flavors of black cherry, blackberries, nice acidity and a round 
mouthfeel. The finish had more dark berries and chocolate. 
13.5% ABV. $53 online. The Reserve Cabernet Franc Icewine 
runs $55 for a 500 ml bottle online. 

Tune in next month for the wines from Saturday’s sessions! 
Happy Holidays!

WINE TASTING CONTINUED
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HON. MICHAEL J. HOGAN, P. J. Ch. (Ret.)
General Equity • Estate • Probate 

Environment • Land Use • Complex Business • Employment   
Disputes with government entities & agencies

Call or email for further information:  609.351.3144  
michaelhogan.jsc.ret@gmail.com • PO Box 1536 Medford, NJ 08055

Special Master • Case Management • Hearing Officer

DISPUTE  
RESOLUTION

MEDIATION &  
ARBITRATION

Burlington Vicinage 
Civil Jury Trial Verdicts – October, 2021                 
         Page 1 of 1 
 

Parties  Type of Case Date of  Judge Arbitration Award             OUTCOME    
       Verdict                      
 

DiBattista vs. Discovery Institute, etc. PI 10/12 Ferrelli $35,000/100% 2 defts   No Cause 
Attorneys:  P: Richard Astorino; D: Jill Teague; Daniel Gee 
L-1018-18 

Estate of Liilian McConnell vs. Aspen Hills Med Mal 10/28 Friedman N/A No Cause 
Attorneys:  P: Sherri Warfel; D: Ahsan Jafry       
L-321-18 
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Law Offices of Andrew BalleriniLaw Offices of Andrew Ballerini

535 Route 38 535 Route 38  Suite 328  Suite 328  Cherry Hill NJ 08002 Cherry Hill NJ 08002
856.665.7140 856.665.7140   BalleriniLaw.comBalleriniLaw.com

       Brain Aneurysm                     Hip               Spine            ankle             elbow             pressure Ulcer

Andrew A. Ballerini
Certifi ed Civil Trial Attorney
Million Dollar Advocates Forum Member

Richard J. Talbot
Certifi ed Civil Trial Attorney

Million Dollar Advocates Forum Member
N.J.A.J. Board of Governors

A.A.J. Nursing Home Litigation Group Member

Accepting Referrals of Serious 
and Catastrophic Injury Cases 

Including:
 

Nursing Home
Medical Malpractice 

Product Liability 
Premises Liability

Truck/Automobile Injuries

As Certified Civil Trial Attorneys, we will pay 1/3 referral fees to 
attorneys who give us the opportunity to serve their clients

Relentless
Representation

Case Results
• $400K Recovery - Pain & Suff ering for Fatal Fire ($375K Verdict, $25K 

Settlement)
• $500K Jury Verdict - Excess Over Allstate Policy - 7 Ortho Visits

Nursing Home Cases
• $990K Nursing Home & ALF Neglect - Pressure Ulcers 
• $500K Nursing Home/Hospital Neglect - Pressure Ulcers
• $750K Nursing Home Neglect During Rehab Admission - Infected Pressure 

Ulcer-Surgery
• $950K Nursing Home Neglect - Failure to Recognize & Act Upon Signs of Stroke
• $400K Nursing Home Neglect - Pressure Ulcer Developed on Cancer Patient 

During Rehab Admission
• $400K Hospital & Nursing Home Neglect - Pressure Ulcers
• $300K Nursing Home Neglect/Violations of Rights - Bedsores for About 40 Days
• $300K Nursing Home Neglect/Violation of Rights - Medication Error - 

Hypoglycemic Event
• $550K Nursing Home Neglect/Violation of Rights - Fractured Hip During 

Transfer - Pressure Ulcers
• $850K Nursing Home Neglect/Violation of Rights - Bedsores
• $950K Nursing Home Neglect/Violation of Rights - Hypoglycemia
• $350K Judgment Aft er Jury Verdict - Nursing Home Neglect - Hyperglycemia 

- No Permanency
• $400K Plus Judgment Aft er Jury Verdict - Nursing Home Violations of Rights 

and Negligence Proven
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